Letter to managers

<DATE>

Dear <COMPANY> manager:

Did you know that, on average, <COMPANY NAME> paid <$XXX> per employee for health benefits in <YEAR>?  And with health care costs continuing to rise at around <XX> percent per year, that amount will undoubtedly increase and continue to hit our bottom line. Isn’t it time for a change?   
A new kind of health plan

That’s why <COMPANY NAME> is introducing a health savings account (HSA) in <PLAN YEAR>. The HSA is from SelectAccount, a company with more than 20 years experience in medical banking and health care. The SelectAccount HSA is designed to encourage employees to be more involved in their health care by making them more responsible for their health care dollars. In the end, that will also save money for our company and help us stay competitive.

How it works
The SelectAccount HSA works with a consumer-directed health plan, or high-deductible health plan. Each employee will have their own HSA that belongs to them, even if they retire or changes jobs. Employees can contribute to the HSA during the year, and use it to pay for health care expenses. 

Active health care consumers

When people realize that their health behaviors affect not only their health, but also their pocketbooks, they become more involved and aware of how they use services. The HSA information and account access employees receive will help accomplish this.

Consumer-directed health care gets results
Not only do consumer-directed health plans have the potential to deliver immediate cost savings for <COMPANY NAME>, but research shows people in consumer-directed plans have an equal or higher use of preventive care services, a greater use of generic medications, and a lower overall health care utilization.
Show your support
In the coming weeks, we’ll roll out communications designed to educate employees about their new HSA and to encourage enrollment. We ask that you make an effort to understand the HSA so you can answer questions, and to encourage employees to attend the enrollment meeting.  Thank you for doing your part to help employees understand this important benefit. 

Sincerely,

<NAME>
<COMPANY>

